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CITY OF NEW ORLEANS ETHICS REVIEW BOARD 
525 St. Charles Avenue New Orleans, LA 70130-3409 

erb@nolaerb.gov        https://www.nolaerb.gov/ 
 
 

BOARD MEETING 
 

City Hall, City Council Chamber, New Orleans, Louisiana 
Monday, May 8, 2023 at 3:30 P.M. 

 
 

AGENDA 
 

1. Call to order. 
2. Approval of the minutes of April 10, 2023, regular board meeting and April 14, 2023, 

special board meeting. 
3. Monthly report of Office of Inspector General. 
4. Reports of Office of the Independent Police Monitor. 

a. Report and discussion regarding proposed ordinance on investigatory 
functions. 

b. Monthly report. 
5. Monthly report of Ethics Trainer. 
6. Monthly report of General Counsel and Executive Administrator. 
7. Report on appointments to ERB and Quality Assurance Review Advisory Committees. 
8. Discussion of annual reviews of IG, IPM, and Executive Administrator. 
9. Executive session pursuant to (1) Louisiana Revised Statutes section 42:17 to discuss 

investigative proceedings regarding allegations of misconduct, and (2) Louisiana Revised 
Statutes section 42:17(A)(1) to discuss the character, professional competence, or 
physical or mental health of a person.. 

10. Call for agenda items for future board meetings. 
11. Adjournment. 

mailto:erb@nolaerb.gov
https://www.nolaerb.gov/


Draft Minutes of 
Previous Board 

Meeting



 

 
 

Ethics Review Board for the City of New Orleans 
 

Board Meeting of April 10, 2023, at 12:00 P.M. in New Orleans City Council Chambers 
 
 

Minutes 
 
1. Call to Order. 

1.1. The chair called the meeting to order at 12:06 p.m. 

1.2. ERB members present: 

1.2.1. Wanda A. Brooks. 

1.2.2. Dawn Broussard 

1.2.3. Holly Callia, Chair.  

1.2.4. Elizabeth Livingston de Calderon.  

1.2.5. Monique G. Doucette 

1.2.6. Tyrone G. Jefferson, Jr. 

1.3. ERB members absent: 

1.3.1. SUNO appointee (position is vacant). 

1.4. Staff members present:  

1.4.1. Dane S. Ciolino, Executive Administrator and General Counsel. 

1.4.2. Jordy Stiggs, Ethics Trainer 

1.5. Staff members absent: 

1.5.1. None. 
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1.6. The agenda for the meeting is attached. 

2. Welcome to Dawn Broussard. Ms. Callia welcomed Dawn Broussard as the newest board 
member. 

3. Approval of Minutes. Upon a duly made and seconded motion, the ERB unanimously 
approved the minutes of the regular ERB meeting of March 2023, including an addition 
by Ms. Callia regarding post-consent decree work of OIPM. 

4. Monthly Report of the Office of the Inspector General. 

4.1. Ed Michel appeared on behalf of the Office of the Inspector General. He was 
accompanied by his general counsel, chief evaluator, chief auditor, and office 
manager. 

4.2. Mr. Michel presented his office’s monthly written report (attached). He also 
reported orally to the ERB and responded to ERB members’ questions. 

4.3. Reported on recent sentencing of former city employee who pled guilty to fraud 
in federal court. 

4.4. Audit underway on OP Sheriff’s Office because the Sheriff receives funds from 
the City. The Sheriff’s Office has refused to give information voluntarily; OIG 
therefore issued a subpoena to get the information needed for the audit. 

4.5. OIG “shall have access to” City data to conduct its work. Authority is very broad. 
OIG can issue subpoenas. 

4.6. OIG highlighted the annual report, including cost savings to the City. 

4.7. Noted that OIG’s work with regard to daily use of apartment by mayor at Upper 
Pontalba Apartments presented issues that were recently considered by the 
governing authority. Reported on the value lost to the city as a result of the daily 
use of the apartment by the mayor. Noted that the property must be used for a 
public purpose only. 

4.8. Noted that OIG wrote to SWB regarding proposed rate increases and outstanding 
balances owed by customers. 

4.9. Noted that on the horizon, his office will release various reports regarding the 
NOPD. It will also address time and expense reporting of all city employees. 

4.10. In summary, there is a “tremendous” amount of work underway in his office. His 
office will exceed all work done last year. 

4.11. Ms. Calderon asked whether the budget report was modified in the monthly 
report. The IG clarified that it was changed. 
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4.12. The IG thanked Ms. Broussard for agreeing to serve on the board. 

5. Monthly Report of Ethics Trainer.  

5.1. Mr. Jordy Stiggs presented his monthly written report (attached). The board 
unanimously agreed to take this report out of order in advance of the OIPM 
reports. 

5.2. Mr. Stiggs reminded the board members to submit their financial reports to the 
state board by May 15, 2023. Mr. Ciolino also reminded the board about the 
deadline. 

5.3. Mr. Stiggs reported on the diversity of people who attended his most recent 
training in downtown New Orleans. These attendees are listed in the monthly 
report. 

5.4. Noted that the ERB website may undergo some changes to include more 
educational resources. He has consulted a WordPress developer to get some ideas 
and proposals. He may propose a contract. 

5.5. Noted that he is working on board member orientation package. 

5.6. Mr. Stiggs reported that he has been getting feedback form city employees 
through a survey sent to past attendees at his training programs. Responses did not 
raise any substantial concerns about programming. 

5.7. Ms. Callia noted that she has attended some “citizens’ academies” for the city. 
She asked whether Mr. Stiggs has attended any of them. He responded that he has 
not but that he would be happy to work on such projects on behalf of the ERB. 

6. Monthly Report of the Office of Independent Police Monitor. 

6.1. Stella Cziment and Boncyle Sukunbi appeared on behalf of the Office of the 
Independent Police Monitor. Lawyer Sharonda Williams also appeared with the 
IPM. 

6.2. Ms. Cziment discussed the monthly report (attached). 

6.3. Reported on sexual misconduct by NOPD officer Ronnie Vicknair who recently 
was to be sentenced in federal court. A second hearing later took place after the 
federal judge rejected the originally proposed sentence as too lenient. The OIPM 
reported on this as an illustration of the work of her office—her office was the 
first to facilitate the investigation into the officer by PIB and law enforcement. 

6.4. Noted that her office recently monitored an event regarding the Mardi Gras 
Indians to see the interaction between the “tribes” and the NOPD. The NOPD 
responded to the tribes very positively. There was one pepper-spray incident that 
likely did not involve NOPD. 
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6.5. Noted that her office has brought on interns from Loyola and Tulane. 

6.6. Noted that her office has started to build a 24-hour hotline. 

6.7. Noted that her office is working with NOPD and PIB to get information to NOPD 
officers and the community about her office’s mediation efforts. The goal is to 
increase participation in mediations. 

6.8. As to the “proposed ordinance,” there are no updates. The IPM anticipates that 
there will be developments before the next board meeting. The ordinance may 
appear on the council’s May meeting agenda.  

6.8.1. Ms. Callia and Ms. Doucette asked about the status of the ordinance. She 
responded that the issues involve (1) investigatory power; (2) subpoena 
power; and, (3) confidentiality issues. There is some overlap in the issues. 
But the OIPM sees these issues as issues that can be dealt with separately 
by the council. The OIPM has asked that the confidentiality component be 
acted on first.  

6.8.2. The OIPM sent recommended changes to the city council in May of 2022. 
Those recommendations are still pending. The language of the ordinance 
is unchanged since October 2022. There have been no committee meetings 
since October 2022; the matter has been deferred repeatedly since then by 
the council. It will next be considered in May. 

6.8.3. The OIPM will be informed about the changes before the council meeting. 

7. Discussion of issues raised in the letters attached as Item 1 of the agenda, including a 
presentation by the OIPD and by any city or NOPD representatives who wish to be 
heard. 

7.1. Ms. Callia noted that the ERB is not an investigatory body. Not asking for any 
confidential information to be disclosed. 

7.2. The OIPM used slides and identical handouts (attached). 

7.3. Ms. Donesia Turner, City Attorney, appeared and noted that her office represents 
the city, not any particular employees. Ms. Brooks asked how often she has 
personally been involved in investigations by PIB. She responded that she has 
been involved in such investigations, but could not disclose them. 

8. Report of the Executive Administrator and General Counsel. 

8.1. Mr. Ciolino presented his oral report. 

8.2. Mr. Ciolino reported that the ERB has received no new complaints. 
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9. Executive Session. 

9.1. Motion to go into executive session to discuss ongoing investigation. Motion was 
seconded. Motion carried unanimously. 

9.2. Motion to go back into general session. Motion was seconded. Motion carried 
unanimously at 3:18. 

10. Adjournment. 

10.1. A motion was made to adjourn the ERB meeting. 

10.2. The motion was seconded.  

10.3. The ERB unanimously voted to adjourn. The meeting was adjourned at 3:19 p.m. 

* END * 



Draft Minutes of 
Previous Board 

Meeting



 

 
 

Ethics Review Board for the City of New Orleans 
 

Board Meeting of April 14, 2023, at 5:30 P.M. at Loyola University New Orleans Dana 
Center Room 222 

 
 

Minutes 
 
1. Call to Order. 

1.1. The chair called the meeting to order at 5:03 p.m. 

1.2. ERB members present: 

1.2.1. Wanda A. Brooks. 

1.2.2. Dawn Broussard 

1.2.3. Holly Callia, Chair.  

1.2.4. Elizabeth Livingston de Calderon.  

1.2.5. Monique G. Doucette 

1.2.6. Tyrone G. Jefferson, Jr. 

1.3. ERB members absent: 

1.3.1. SUNO appointee (position is vacant). 

1.4. Staff members present: None. 

1.5. The agenda for the meeting is attached. 

2. Executive Session. 

2.1. Motion to go into executive session pursuant to Louisiana Revised Statutes 
section 42:17(A)(1) to discuss the character, professional competence, or physical 
or mental health of a person. Motion was seconded. Motion carried unanimously. 
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2.2. Motion to go back into general session. Motion was seconded. Motion carried 
unanimously. 

3. Adjournment. 

3.1. A motion was made to adjourn the ERB meeting. 

3.2. The motion was seconded.  

3.3. The ERB unanimously voted to adjourn. The meeting was adjourned. 

* END * 



Monthly Report of 
OIG
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ADMINISTRATION
DIVISION

1,940
Number of  registered Twitter

fo l lowers

 

  

ADMINISTRATION

Human Resources 

Coordinating the hiring process  

Finance 

Managing and refining the OIG

budget 

Procurement Process 

Communicating with OIG vendors 

Processing requisitions to create

purchase orders 

Overseeing the timely payment of

OIG expenditures 

Operations 

Coordinating with the OIG's

landlord and various City

departments on administrative

matters 

The Office Manager is responsible for the

following ongoing tasks: 

INFORMATION SECURITY

Technical Support

Hardware and Software Updates

Communication and Coordination

Consultation for IT Purchases

The OIG Information Security Specialist is

responsible for the following tasks to

maintain the OIG's information technology

(IT) integrity
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AUDIT & REVIEW DIVISION

Wisner Fund

Orleans Parish Sheriffs Office

Short Term Rentals

Safety and Permits Third Party

Contractors

Hurricane Ida Cleanup

Procurement

The Audit and Review Division has the

following projects in process:

The Audit and Review Division conducts financial audits, attestations, compliance, and
performance audits of City programs and operations.  Auditors test for appropriate internal
controls and compliance with laws, regulations and other requirements.

Project Phase Descriptions:

Planning - includes background research, data gathering, initial interviews, and/or internal controls
assessment.

Fieldwork - includes data and statistical analyses, interviews, testing of procedures, onsite observations,
and/or physical inspections.

Draft Report - includes data and statistical reviews, documenting fieldwork results, initial report writing,
revisions and internal Quality Assurance Review (QAR) prior to supervisory review.

Supervisory Review - includes the review by both Deputy Inspector General and First Assistant Inspector
General to ensure sufficiency and appropriateness of evidence, adequate fieldwork procedures, and
proper conclusions, content, presentation and readability.

Legal Review - Report review by in-house General Counsel and/or outside Legal Counsel to ensure
appropriate and proper legal citations and/or interpretations.

IG Review - Report review by the Inspector General based on corrections and recommended changes
resulting from the Legal Review. 

30-Day Comment Period - 30-day deadline for the department to review the draft report and submit
management responses for inclusion in the final report.



MEASURING PROGRESS
AUDIT AND REVIEW DIVISION

The following information provides a summary of the Audit Division's project phase and a

summary of the audit objectives.

Project Name Project Phase
Anticipated

Completion Date
1

2
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Footnotes:

1 - Project phase determination is based on the objective(s), scope, and methodology for each project. It is not determined by a
standard set of hours and/or phase deadline.

2 - The completion date may be re-evaluated if necessary. 

Planning Ongoing

Summary of Objectives: TBD

Safety and Permits Third Party
Contractors

Orleans Parish Sheriffs
Office

Fieldwork Ongoing

Summary of Objectives: The purpose of the audit is to evaluate the operating effectiveness of
the Orleans Parish Sheriff Office’s controls and expenditures related to payroll and paid details.

Wisner Fund Ongoing

Summary of Objectives:  The OIG will be releasing a letter explaining why the 2020 Extension
of the Wisner Trust was not proper, violating City Code and prior court rulings concerning the
Trust.

Draft Report

Short-Term Rentals Fieldwork Ongoing

Summary of Objectives: The OIG will be releasing a letter suggesting that the City increase its
efforts to levy fines on illegal short-term rentals. 



MEASURING PROGRESS
AUDIT AND REVIEW DIVISION

The following information provides a summary of the Audit Division's project phase and a

summary of the audit objectives.

Project Name Project Phase
Anticipated

Completion Date
1

2
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Footnotes:

1 - Project phase determination is based on the objective(s), scope, and methodology for each project. It is not determined by a
standard set of hours and/or phase deadline.

2 - The completion date may be re-evaluated if necessary. 

Planning Ongoing

Summary of Objectives: The OIG will be releasing a letter that reviews and analyzes the
City's procurement contracts, processes, and history with vendors for clean up services after
Hurricane Ida.

Hurricane Ida Cleanup
Procurement
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INSPECTIONS &
EVALUATIONS DIVISION

New Orleans Police Department

(NOPD) Violent Crime Response

Analysis

City of New Orleans Employee

Time and Attendance Reporting

EMD Fuel Dispensing Follow-Up

Sewerage and Water Board Water

Loss Control

The Inspections & Evaluations

Division has the following projects in

process:

The Inspections and Evaluations Division works to increase the efficiency, effectiveness,
transparency, and accountability of City programs, agencies, and operations.  Evaluators
conduct independent, objective, empirically based and methodically sound inspections,
evaluations, and performance reviews.

Project Phase Descriptions:

Planning - includes background research, data gathering, initial interviews, and/or internal controls
assessment.

Fieldwork - includes data and statistical analyses, interviews, testing of procedures, onsite observations,
and/or physical inspections.

Draft Report - includes data and statistical reviews, documenting fieldwork results, initial report writing,
revisions and internal Quality Assurance Review (QAR) prior to supervisory review.

Supervisory Review - includes the review by both Deputy Inspector General and First Assistant
Inspector General to ensure sufficiency and appropriateness of evidence, adequate fieldwork
procedures, and proper conclusions, content, presentation and readability.

Legal Review - Report review by in-house General Counsel and/or outside Legal Counsel to ensure
appropriate and proper legal citations and/or interpretations.

IG Review - Report review by the Inspector General based on corrections and recommended changes
resulting from the Legal Review. 

30-Day Comment Period - 30-day deadline for the department to review the draft report and submit
management responses for inclusion in the final report.



INSPECTIONS AND EVALUATIONS DIVISION

The following information provides a summary of the Inspections and Evaluations

Division's project phase and a summary of the each project's objectives.

MEASURING PROGRESS

Project Name Project Phase
Anticipated

Completion Date
1

2

NOPD Violent Crime
Response Analysis
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Footnotes:

1 - Project phase determination is based on the objective(s), scope, and methodology for each project. It is not determined by a
standard set of hours and/or phase deadline.

2 - The completion date may be re-evaluated if necessary. 

Ongoing

Summary of Objectives: To assess the NOPD's response to violent crimes in the City in
relation to best practices and industry standards.

Draft Report

City of New Orleans
Employee Time and
Attendance Reporting

Fieldwork Ongoing

Summary of Objectives: To determine whether the City has policies, procedure, and controls
to ensure that Time and Attendance is reported accurately.

EMD Fuel Dispensing
Follow-Up

Ongoing

Summary of Objectives: This follow-up evaluation seeks to determine if the City
implemented the corrective actions to which it agreed in June 2016 in response to the OIG’s
initial evaluation, and whether the deficiencies identified in the original report still exist.

Fieldwork

Sewerage & Water Board
Water Loss Control

Ongoing

Summary of Objectives: To assess Sewerage and Water Board policies and controls for the
loss of treated water due to infrastructure failures.

Planning
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Issued a subpoena to a local business for documents.

Issued two subpoenas for witnesses to appear at the OIG Office for an interview associated with
an ongoing investigation.

Issued a letter and related documents to the Assessor’s Office concerning ten (10) residential
properties which continued to receive a homestead exemption and senior freeze reduction
despite the listed homeowner reportedly being deceased.  The total number of residential
properties submitted for 2023 is 30.  Assessor’s Office acknowledged receipt of the letter.

Published a letter to Superintendent of Police regarding the New Orleans Police Department
Executive Protection Team (EPT).  The OIG determined that the EPT does not have policies in
place to regulate and guide its operations. In the calendar year 2022, the four member EPT
operated at a cost of $414,796.25, which included the sum paid to an Orleans Parish Sheriff’s
Office deputy assigned to the EPT. The EPT’s lack of policies and procedures contributed to
ineffective and inefficient use of both the EPT’s and NOPD’s limited resources.

INVESTIGATIONS DIVISION
ADMINISTRATIVE INVESTIGATIONS 

(APRIL HIGHLIGHTS)
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INVESTIGATIONS DIVISION
ADMINISTRATIVE INVESTIGATIONS 

(APRIL HIGHLIGHTS)



INVESTIGATIONS DIVISION
CRIMINAL INVESTIGATIONS 

(APRIL HIGHLIGHTS)
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On April 6, 2023, James Mohammad was sentenced to forty-six (46) months
imprisonment.  He pled guilty to conspiracy to using an interstate facility with intent to
carry on unlawful activity (Title 18, United States Code, Sections 371 and 1952(a)(3)) and
filing false tax returns (Title 26, United States Code, Section 7206(1)).  Additionally, he was
ordered to pay a $100,000 fine, $314,902 in restitution to the IRS, and a mandatory $200
special assessment fee.  Upon release from imprisonment, he will serve a three (3) year
term of supervised release.

According to court documents, Mohamad, the former Director of the Department of
Inspection and Code Enforcement for the City of Kenner, bribed Brian Medus, the
Assistant Chief Mechanical Inspector for the City of New Orleans, Safety and Permits
Department with money, in return for the issuance of fraudulent permits for Mohamad’s
HVAC jobs. Throughout the conspiracy, Mohamad paid Medus and others approximately
$93,000 to further the bribery scheme.  Additionally, Mohamad filed false individual tax
returns that omitted substantial amounts of income, thus understating the income tax
due the IRS. 

The US Attorney’s Office for the Eastern District of Louisiana issued a press release in
which it credited the OIG with participating in the investigation along with the Federal
Bureau of Investigation and the Internal Revenue Service-Criminal Investigations.
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INVESTIGATIONS DIVISION
CRIMINAL INVESTIGATIONS 

(APRIL HIGHLIGHTS)
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INVESTIGATIONS DIVISION
CRIMINAL INVESTIGATIONS 

(APRIL HIGHLIGHTS)
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MEASURING PROGRESS
INVESTIGATIONS DIVISION
The Investigations Division conducts criminal and administrative investigations involving City
of New Orleans employees, contractors, and vendors that receive City funds. Investigators also
work with local, state, and federal partners to conduct joint investigations. The Investigations
Division is also available to provide fraud awareness training to City employees and to engage
in other outreach programs with businesses and citizens.

Venue: Matters that the OIG has
the jurisdiction to investigate

Non-Venue: Matters outside of the
OIG's jurisdiction
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As of 5/1/2023

2023 BUDGET
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OIG ON SOCIAL MEDIA



Monthly Report of 
OIPM













































Monthly Report of 
Ethics Trainer



APRIL 2023

MONTHLY REPORT
T R A I N I N G  D I V I S I O N

N E W  O R L E A N S  E T H I C S  R E V I E W  B O A R D



REMEMBER YOUR 2022

FINANCIAL DISCLOSURES!




 Fax: 225-381-7271

 Mail: Board of Ethics, P.O. Box 4368, Baton Rouge, Louisiana 70821

 Upload: www.ethics.la.gov






All elected officials, as well as certain members of boards and commissions, are

required to file a personal financial disclosure statement with the

Louisiana Board of Ethics by May 15th of each year.

Please ensure that disclosure form 'Tier 2.1' is completed and submitted. The form

is located on the Ethics Review Board website (Fig. 1) or may be

obtained directly from the state ethics website, www.ethics.la.gov (Fig. 2).

 Submission options:









APRIL ETHICS EDUCATION







NEW ORLEANS ETHICS REVIEW BOARD

Training Division  
MARCH SESSION ATTENDANCE




Attendee Count:
102 Individuals













ERB  Ethics Trainer and city department liaisons have received notification

from the Louisiana Board of Ethics that it is time now to complete the

necessary recertification training for all liaisons and certified trainers. 




Training opportunities for 2023 are available via webinar or in-person,

with the latter being newly offered for 2023 since being suspended in 2020

in accordance with COVID-19 restrictions that were put into place at that

time. Recertification must be completed by  

 Friday, June 30, 2022. 












BOARD MEMBER ORIENTATION

MANUAL




Orientation aides are valuable

components in the process of

welcoming individuals to service

and preparing them to have the

most effective and rewarding

experience. 




To welcome new board members,

the ERB board chair expressed a

desire to have a manual that will

assist new board members with

navigating the transition into

their new appointment.




The newly designed orientation

manual will be distributed for

viewing and feedback at the 

May 2023 ERB meeting.




A pdf version of this manual may

be made available on the newly

redeveloped ERB website.
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